Paving the way
from key skills to
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Functional skills
and employability




What is employability?

For an individual, employability means the broad range of skills which
he or she needs to secure and keep a job, and to progress in a career.

‘Threshold employability’ describes the skills needed by
learners to start a job and get on the first step of the ladder.
For this, individuals need to have foundation levels of:

m literacy, numeracy and ICT
W vocational competence and knowledge.

Once on the job ladder, employees need further skills and attributes
for ‘sustainable employability’. These are skills to help them stay in
employment and progress through a career. Examples include:

W increased vocational competence
B career management
B motivation to continue learning for life.

There are other skills and attributes which help to bridge the gap
between threshold employability and a sustained career. These are:

communication

knowledge and experience

teamwork

positive attributes, eg punctuality, commitment and honesty.

The diagram shows some of these employability skills.
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What is the role of employability
in the 14-19 curriculum?

Employability is already part of the 14—19 curriculum and can

be supported and accredited by Skills for Life and key skills
qualifications. All of the six key skills develop skills and knowledge
which are necessary for employment, such as: reading for
meaning; working together; carrying out and checking calculations;
using ICT; personal development; solving problems.

Skills for Life lay the foundations for these key skills.

In addition, the whole-system reform for children and young
people from birth to age 19 that is driven by Every Child Matters
(DfES 2004) includes outcomes that require schools and

other partners to focus on employability. Outcomes critical to
children’s well-being in childhood and later life include:

B making a positive contribution
B achieving economic well-being, including being ready for employment.

Another key development at 14-19 is that of specialised
Diplomas. These are employer-led qualifications which will be:

‘suitable for young people who enjoy the challenge and stimulation

of developing knowledge and skills in a real world environment.’

Sector Skills Development Agency

Specialised Diplomas will extend learners’ employability skills through
a range of assessed learning and development activities that include:

a focus on an economic sector

a mandatory functional skills component
personal, learning and thinking skills
work experience.

The first five specialised Diplomas will be launched in September 2008.

Employability is on the agenda before young people leave school
and will continue to be a key theme of further education.
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The Learning and Skills Network, in partnership with
Learning for Work, supports the delivery and implementation
of key skills in schools, colleges, work-based learning and
adult learning. We provide advice, training, information

and resources to learners, teachers, trainers and managers.
For more information, visit www.keyskillssupport.net

or call the helpline on 0870 872 8081.

This is the third of a series of leaflets that the

Key Skills Support Programme will produce in 2006-07.
These leaflets will contain up-to-date information about
the role of key skills in the changing 14-19 agenda.

The information in this leaflet is accurate at January 2007.
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